
 

STATEMENT OF BOARD MEMBER RESPONSIBILITIES 

 These guidelines serve to clarify what is expected of those invited to join the Board of Directors 
of The Security Traders Association of New York, Inc. (“STANY” or “the Association”). 

By accepting a position on the Board of Directors, we each and every one pledge:  

Our commitment to the Association by: 

1. Faithfully and consistently participating in board (10 a year) and committee meetings, other 
board functions and as many STANY events as possible.  

2. Preparing for meetings by reading the agenda and supporting materials, and participating in 
those meetings by sharing our experience, skills and best judgment. It is a core responsibility of 
board members to make the best use of the limited meeting time and make the best possible 
decisions for the Association. 

3. Contributing to the Association of our time, resources and skills to the best of our ability. We 
must see the value in our Association and contribute to its financial needs as well as encourage 
others to do so. 

4. Endeavoring to ensure the long term health of the organization by prudent expense 
management and proactive sponsorship solicitation.  

5.  Serving STANY as a whole, rather than representing the interest of any constituency, according 
to our individual conscience and judgment. 

6. Helping to open doors on behalf of STANY to secure financial, human and political resources 
necessary for STANY to accomplish its missions and purposes successfully.  

7. Taking advantage of opportunities to promote the Association to people or groups with which 
we have influence and enthusiastically inform outsiders and potential members about STANY. 

8. Accepting and volunteering for leadership positions, joining committees and participating in 
special assignments when asked.  

9. Working to support the Association through: 
a. Encouraging people to join and maintain their membership 
b. Using best efforts to secure sponsorships  
c. Promoting STANY events and encouraging event attendance  

Our best efforts to protect the integrity of STANY and the Board by: 

10. Avoiding situations that could cause the appearance of a conflict of interest beyond those that 
may have been known to exist at the time of election to the Board. It is binding on each board 
member to make full disclosure of potentially problematic relationships and accept the 



possibility that disclosure alone may not be, in the judgment of the Board, an adequate 
response.  

11. Maintaining confidentiality of Board matters that may involve sensitive issues. 
12. Speaking for the Board only when authorized to do so by the Board of on behalf of those with 

authority. Speaking for the Board is the responsibility of the President and CEO/Executive 
Director. Recognizing that as individual officers and directors, we have no special prerogatives 
except when we convene as a corporate body.  

13. Refraining from asking for special favors of the Association staff. The CEO/Executive Director 
reports to the Executive Committee and Board as a whole. Other staff reports to the 
CEO/Executive Director. 

14. Keeping informed about the Association. Asking timely and substantive questions, based on our 
concerns, and conscience, while supporting, the majority decision on issues that have been 
voted upon by the Board.  

15. Exercising duties of care, loyalty and ethics as outlined in the STANY Directors Code of Conduct.  

 

    


